MAY’S BLUE
FASHION



INTRODUCTION

. Established in the year 2018, May's Blue Fashion is engaged in
manufacturing of all kinds of knitted garments. May's gained an immense
success and has earned goodwill with 6 years of experience in garment

industries.

. Our products are made using top quality yarn and we make use of world-
class in-house infrastructure and modern machines as well as simple hand
tools which helps in producing high quality garments in large volumes and

varieties.

. With the advanced management concept, strict quality control and

assurance system, well organized logistics, May's is able to manufacture

quality merchandise and timely delivery.




HISTORY

O April, 2018

In year 2018, May's Blue Fashion is founded as a textile agency to

correspond brand requirements with its nominated producers. Thanks to its
well experienced design and merchandising team, in a short time, managed

to satisfy its clients with high quality in a timely manner.

May, 2020

May's Blue Fashion opened its first factory in Parkent, Tashkent with 6

sewing lines, manual cutting, ironing and packaging.

September, 2021

May's Blue Fashion opened its second factory in Chirchig, Tashkent with 5

sewing lines, fully automated cutting, ironing and packaging.




duction Units

* Chirchiq Factory

5 lines stitching, ironing and
packaging.

* Parkent Factory

6 lines stitching, ironing and
packaging.




pacity report

Woven (starting from Oct, 2024

450.000 PCS BASIC TSHIRTS / MONTH 50.000 .PCS BASIC SHIRTS / MONTH

250.000 PCS MEDIUM / HARD PRODUCTS




chinery Park

Machine Type

UBT Single Needle

Single Needle

Over Lock 5 Thread

Over Lock 4 Thread

Flat Lock Ordinary
Pressing Table

Double Needle Lock Stitch
Double Needle Lock Stitch

QryY
200
100
25
15

27
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ality Inspection

In-line inspection:

An inspection that takes place when the first part of the order has been
produced.

3 pieces/size are to be checked during production to ensure that the
products fulfil customer expectations and demands.

Approved measurement list, computer order, sealed counter sample

and a test report are available during inspection.

Final inspection:
An inspection that takes place when May’s has completed packing and
ready for shipment. The products are selected at random, in all sizes

and colours from all countries, to check quality, measurements and

packing.
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MPLIANCE

For our company, to be socially compliant, the 9 requirements of the SA8000
Standard needs are well met.

SA8000 Standards

1.Child labor: No children younger than 15 years of age may be employed by a factory.

2.Forced labor: No person may be employed by a factory if they haven't offered to do so voluntarily or be forced to work under the
threat of punishment or retaliation.

3.Health and safety: A safe and healthy workplace environment must be provided by the factory who should also prevent any
potential health and safety incidents and work-related injury or illness from occurring.

4.Freedom of association and collective bargaining: All staff have the right to form, join and organize trade unions and to bargain
collectively on their behalf.

5.Discrimination: A factory is prohibited from engaging in discrimination in hiring, remuneration, access to training, promotion,
termination or retirement.

6.Disciplinary practices: A factory is prohibited from engaging in or tolerating the use of corporal punishment, mental or physical
coercion or verbal abuse of employees.

7.Working hours: A factory must comply with applicable laws, collective bargaining agreements and industry standards on working
hours, breaks and public holidays.

8.Remuneration: The right of staff to a living wage must be respected by the factory.

9.Management systems: Compliance must be reviewed and implemented to the SA800 Standard through developed policies and
procedures.




MPLIANCE

TEORE

Social variables dealing with
community, education, equity, social
resources, health, well-bring, and quality
of life

BEARABLE EQUITABLE

SUSTAINABLE

PLANET

Environmental
variables relating
to natural resources,

water & air quality
energy conservation
& land use

Speaking the Language of Sustainability

Our values help us drive positive change and act in a rewarding way
as a trusted partner in the fashion industry. As one of the biggest
clothing manufacturers in Uzbekistan and a solution partner for
global brands, we know we can make a real difference. As we
wholeheartedly believe, style, design, and production have to speak
the language of sustainability, helping to transform the fashion
industry for the better.

We are aware of our current impact, and we believe we should help
create a better world. In order to achieve this vital goal, all our
corporate strategies and policies are defined within the framework of
sustainability. We plan all our actions and progress based on our
sustainability plan, which is structured on our corporate values. We
aim to make sustainability a part of MAY'S DNA.




SOME OF COMPANIES WE WORK

TIFFOSI / PORTUGAL

= LC WAIKIKI / TURKEY

= ABO / GREECE

= CYCLE BAND / ITALY

= SELA / RUSSIA

= NEO-TEK (GLOBAL TRADE) / RUSSIA
= FAMILIA / RUSSIA

= ZOLLA / RUSSIA



CONTACTS

Yavuz Hizarci Nodir Gafarov
Company Owner Managing Director
yavuz.hizarci@mays.uz nodir.gafarov@mays.uz
+998 90 914 33 26 +998 91 137 99 77

Zuhra Kabulova
Merchandising Manager

zuhra.kabulova@mays.uz
+998 98 188 36 69




THANK YOU
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